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& CalCPA

CalSavers Director of Outreach and Education.

+ Jonathan has over 20 years of experience working in
personal, small business, and government finance.
3 years at the State Treasurer’s Office helping
California’s local agencies invest their idle funds
in the Local Agency Investment Fund (LAIF)

JONATHAN HERRERA - 13 years at Citibank where he assisted with the
organization’s business development and
OUTREACH DIRECTOR outreach strategies, and worked with a team of
CalSavers RETIREMENT q q .
SAVINGS BOARD advisors to provide wealth management services

and solutions for individuals, families, and small
businesses.

3‘?9 « Jonathan has a BA in Government from California
Y State University, Sacramento.

CalSavers
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Disclaimer Cagf‘Savers

CalSavers appreciates the opportunity to present alongside other
organizations driven to close the retirement savings access gap.
However, CalSavers’ participation is for educational purposes and
does not indicate an endorsement of the analysis or
recommendations presented by CalCPA or other presenters.



Why is CalSavers needed?

o
Ca* 2avers

15X
Nearly 50% of 7.5 million Californians Workers are 15 times
Californians are lack a workplace more likely to save for
projected to retire into retirement plan.? retirement if they have
economic hardship -- at access to a payroll
or below two times the deduction savings plan
federal poverty level.

at work.3

'U.C. Berkeley Center for Labor Research and Education ; 2AARP Public Policy Institute; SAARP Public Policy Institute
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Profile of CA Access Gap CalSavers

Median Income: $25,000 - $35,000

Small Business Employees: 2/3

2% Other
34% White
46% Latino )
“-\.“‘ / 4% Black
| 14% Asian ‘

18-29: 30-44: 45-54 55-64

Source: Market Analysis and Feasibility Study By Overture Financial LLC, March 17, 2016




Who is CalSavers for?

Employees

Employed in the state of
California (CAW2)

18+| 18 orolder

Social Security Number or an
Individual Taxpayer Identification
5 Number

$

Employers — California Retirement Mandate

= Do not offer an employer-sponsored
S| retirement plan

oQo0 5+ California employees

I'Dﬁ

18+

at least one of whom is eligible (18 or older)

Fines for non-compliance:
> $250/employee 90 days after 1t notice
> $750/employee 180 days after 15t notice

CalSavers is not intended to replace or compete with employer-sponsored plans




Notes For CPAs Supporting Employers

. Employer eligibility will be assessed annually based on the average number of

employees reported during the precious calendar year.
* Newly eligible employers will be assigned a deadline of December 31
« Employers must have filed 4 quarters worth of wage reports with EDD for
the previous calendar year to be eligible

. If an employer sponsors a retirement plan, they are exempt from the mandate

and cannot register

. We are preclearing all employers who file a 5500, those employers do not

need to register their exemption

. Government, tribal, and religious organizations are exempt from the mandate

2
Ca*Savers
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CalSavers

Employer required registration deadlines

Employers can register AT ANY TIME but need to register by their enrollment deadline if
they do not offer an employer-sponsored retirement savings vehicle.

Extended to DEADLINE PASSED.
September 30, 2020 REGISTER TODAY.

More than 100
employees

. DEADLINE PASSED.

More than 50
. REGISTER TODAY.

employees
5 or more
employees
July 1, 2019 June 30, 2020 June 30, 2021 June 30, 2022
d Employers with <5 employees
‘ Employers with less than five employees are not subject to the mandate, may not participate in automatic enroliment of their employees, and are not required to register for
CalSavers. Non-mandated employers may choose, but are not required, to facilitate payroll deductions for employees who opt-in on their own as individual participants and

subsequently request that their employer facilitate deductions.
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RETIREMENT SAVINGS PROGRAM

Employer Response Rate (as of 5/12/22)

Registered | Exempted | Responded | Total ERs | Response
ERs ERs ERs Rate
Wave 1 1,685 5,632 7,317 7,513 97.39%
Wave 2 3,642 5,514 9,156 10,225 89.55%
Wave 3 43,128 73,381 116,509 225,778 51.60%
Wave 2022 152 21 173 28,599 0.60%
Total 48,607 84,548 132,155 272,115 48.93%

Source: California Employment Development Department data extraction as of January 2020; CalSavers staff eliminated firms reporting qualified plans per the U.S. Department of Labor Employee Benefits Security
Administration, Form 5500 database.



Participation update
Data as of 05/12/2022

.
¥ CalSavers
RETIREMENT SAVINGS PROGRAM

Savers Employers
» Total Enroliments: 563,000+ » Registered: 48,607
* Funded Accounts: 255,619

> Participation Rate: 68%
Funding

> Average contribution rate: 5.11% > Total Assets: $201.6 million

> Average monthly contribution: $165 » Contributions last 30 days: $19.2 million
5 » Median monthly contribution: $130

T Monthly Public Reports:
A https://www.treasurer.ca.gov/calsavers/reports.asp

10
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CalSavers addresses three key hurdles reported by employers that do
not offer a plan:

Employer features

No fees for
Easy to Employers are
. Employers . ..
facilitate not fiduciaries
(and no match)
Four Easy Steps

Register by state-required @ Submit and maintain
deadline employee roster

“6 @ Set up account @ Submit employee contributions

each pay period

11
L




Saver features

CalSavers
RETIREMENT SAVINGS PROGRAM

Portable/

Accessible

Automatic payroll Saver keeps their account
) . : ) Low cost for savers
deduction IRA w/ simple even if they change jobs. .
: Savers will pay a small fee
options Roth default allows for tax & {0 COVer broaram
Stick with the default settings penalty free withdrawal of SOVeT prog

) : L administration costs.

or easily customize. contributions.

12




Default Settings or Customize

‘@ Account type % Contribution rate

Standard

Customize

o
Ca* 2avers

N .
Investment options

Roth IRA

5% with automatic escalation
of 1pt annually until 8%.

Target Retirement Date Fund

(after 30 days in Money Market)

Recharacterize to a
Traditional IRA

= Savers can contribute from
1%-100% of salary, subject
to IRS limits.

= Savers can turn off/on auto-
escalation feature.

Money Market Fund

Target Retirement Date
Funds

Core Bond Fund

Global Equity Fund

Sustainable Balanced
Fund (ESG)

13
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CalSavers

RETIREMENT SAVINGS PROGRAM

Investment option details

Investment Options Description LCLEIASIITEN L Investment
P P Asset-Based Fee Manager
” \v Seeks to maximize current income, to the extent consistent
3 @ A CalSavers Money Market Fund with the preservation of capital and liquidity. 0.92% STATE STREET 55%ites
Investment Options that correspond with the year closest
to when you will be the target retirement age, defined as
p CalSavers Target Retirement Fund age 65. -
@ (Age-based Funds for 2020, 2025, 0,899, STATE STREET iisoes
2030, 2035, 2040, 2045, 2050, 2055, This option seeks to provide for retirement outcomes eue
2060 2065) based on quantitatively measured risk. The portfolios will
be broadly diversified across global asset allocations
becoming more conservative over time.
H GLOBAL
I ol I CalSavers Core Bond Fund The total return of an index composed of the total U.S. 0.83% STATE STREET 5%t
investment grade bond market.
D This Investment Option seeks to achieve its investment GloBAL
QV CalSavers Global Equity Funds objective by investing substantially all of its investable 0.84% STATE STREET i55te

assets in two SSGA FM-advised stock equity index funds.

Generate capital appreciation by investing in the equity N[WI“N
Lt

CalSavers Sustainable Balanced securities of companies that demonstrate sustainable 0.95%
Fund (Environmental, Social, business practices and issuers of U.S. investment grade e vestment
Governance) fixed income securities that satisfy certain environmental, Management

Administrative fees: annual asset-based social and governance (ESG) criteria.

Accrue daily and are factored into each Investment Option’s Unit Value
Approximately $0.83-$0.95 for every $100 in your account

14






How CPAs can help

1. Have conversations to inform clients and
communities

2. Distribute Communications:
« Social media
. Newsletters
. Email listserves

3. Host a webinar with us or invite us to a
standing meetings or events

4. Grassroots: Connect us to other leaders,
5 engage conversations

)
o\S
D?%o

CalSavers

N California State Treasurer
% Fiona Ma, cpA

Home ] CalSavers Home | CalSavers Website

Search 29)

CalSavers Contacts Board Members |

Home ->> CalSavers ->> Digital Toolkit

N,
0‘6

CalSavers

RETIREMENT SAVINGS PROGRAM

© Digital Toolkit

This digital toolkit is designed to help you share information about CalSavers by connecting you with resources you can use for your social media accounts, web
content, newsletters, and any other methods you might use to help spread the word

Hosting an event? We have a multilingual outreach team fluent in English, Spanish, Mandarin, and C
any requests, please contact our Qutreach & Marketing Manager Jonathan Herrera at JHerrera@sto.ca.gov.

i D =2
employees REGISTER TODAY.

available for pr tabling, and more. For

1. Sample Web Content & Newsletters
« General (Short | Standard)
(Short Spanish | Standard Spanish)
» Employer (Shod | Stendard)

< https://www.treasurer.ca.qov/calsavers/toolkit.asp

16
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LEONARD C. WRIGHT

CPA/PFS, CGMA, AIF®, CFP®, ChFC®, CLU®

WEALTH MANAGEMENT
ADVISOR

Created the Investment Subcommittee
for CalCPA that protected CalCPA in 2008.
The same was adopted for the Education
Foundation.

Past Chair CalCPA PFP Committee.
Past President of OC/LB.

Current Chair AICPA Member Retirement Plan
Committee — Until 4/30/2022.

AICPA PFP committee, Financial Literacy
commission,

PFS Credentialling Committee.

7-year radio show promoting the CPA across
America.

- t columnist for Rethinkina65. Partof

column is to promote the CPA to the financial



< CalCPA CO-CHAIRS BUSINESS LIASON COMMITTEE

* Roth IRA default investment due to most participants
being low income.

« Automatic enrollment at 5%.

« Automatic escalation capped at 10%.

7
Y,
LEONARD C. WRIGHT - State vetted and offered annuity to protect

CPA/PFS, CGMA, AIF®, CFP®, ChFC®, CLU® partiCipantS.

« Participants given a quarterly statement that shows
if they are on track for retirement or on track for a
shortfall.

 Opt out format to enhance the success of the

program.
BROOKE SALVINI

CPA/PFS -
« Mandatory program for business owners.

CHAIR PFP EXEC. COMMITTEE AICPA

PAST CHAIR CalCPA STATE PERSONAL FINANCIAL _ _ ,
PLANNING COMMITTEE « Exclude business exemptions for plans that don’t

allow for participant contributions:
« SEP Plans.
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BACKGROUND
& 401(k)
INFLUENCE
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ENHANCING HOW CalSavers CHANGES THE LIVES
THE LIVES OF ﬁ* OF DIVERSE LOW-INCOME

YOUR CLIENTS’ PARTICIPANTS IN YOUR COMMUNITY.
EMPLOYEES WITH G THE BIG PICTURE, PLANS ACROSS
THE STATE IRA (A quenicaceniee ror

., EMBRACING CHANGE.

Cag%Savers
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OUR PURPOSE

TO ADVISE DECISION MAKERS ON A
BETTER FUTURE FOR THEMSELVES AND
THEIR EMPLOYEES BY STRUCTURING

THE COMPANY’S RETIREMENT PLAN
AROUND THEIR CORPORATE CULTURE.

THE BEST SOLUTION
MAY BE: N
CalSavers

HOW STATE IRAs CAN CHANGE THE LIVES OF
DIVERSE AND LOW-INCOME COMMUNITIES.

POTENTIAL ELIMINATION
OF INCOME TAXES
FOR THOSE AUTOMATICALLY
ENROLL INAROTH, THERE
ARE NO FEDERAL OR INCOME
TAXES.

Ll

*NOT ELIGIBLE FOR MATCHING

*AT SUCH TIME THAT THE OWNER OF THE

BUSINESS GROWS, THE OWNER MAY
ADOPT A 401(k) PLAN AND OPT OUT.
*ROTH IRA CONTRIBUTIONS CANNOT BE
ROLLED INTO A ROTH 401(k) UNDER
CURRENT LAW.

*DEDUCTIBLE IRAs CAN BE ROLLED INTO

THE EMPLOYER 401(k) PLAN.

r—

LOW-INCOME EMPLOYEES

MAY BE ELIGIBLE FOR ATAX

CREDIT.
THERE ARE 3 TAX CREDITS,
50%, 20% AND 10%

$%

POTENTIAL TAX

DEDUCTIONS
IF THE EMPLOYEE MAKES
MORE THAN $65,000/YEAR,
THE EMPLOYEE SHOULD
CONSIDER THE DEDUCTIBLE
IRA CONTRIBUTION.




< CalCPA CO-CHAIRS BUSINESS LIASON COMMITTEE

 The slides that follow are for
educational purposes.

“ \
'/7' « Actual results will vary by

LEONARD C. WRIGHT individual.

CPA/PFS, CGMA, AIF®, CFP®, ChFC®, CLU®

« Capital markets assumptions
will be different over time
depending on a number of
variables.

 |Itis recommended that each

per_senﬁs%ek—gwdance—to_modeli




< CalCPA
COVEY MATRIX

URGENT /IMPORTANT

Tax returns and payroll tax filings
Audit reports
Payroll Tax filings

NOT URGENT / IMPORTANT

Estate planning
Financial Planning
State IRA Program/Retirement S5avings

URGENT /NOT IMPORTANT

Knock at the door.

Random phone calls
Take the trash out

NOT URGENT / NOT IMPORTANT

Video games
Personal Social Media
Sports betting
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STATE PROGRAMS ACROSS AMERICA

2021 State Legislative Map

. s
m 9 =s°¢
e

a .-

Legislative proposal and/or study in 2021

Programs enacted (2012-present)

- Auto IRA
- MEP (Voluntary)

Combination (Voluntary) — Payroll Deduction IRA and Marketplace

Marketplace (Voluntary)

Recent state efforts (2012-2021)

- No recent state efforts

KEYS ELEMENTS OF STATE IRA

REQUIRED IF EMPLOYER DOES NOT HAVE
A PLAN, OR IF PLAN DOES NOT MEET
LEGISLATIVE DEFINITION.

AUTOMATIC ENROLLMENT AT 5%.

COMPLIANCE COSTS BUILT IN OVER TIME.
CALIFORNIA $250 FIRST NOTICE AND $500
SECOND NOTICE.

ROTH IRA DEFAULT WITH AN IRA OPTION.

PEOPLE WHO PAY NO TO LITTLE TAX
GENERALLY SHOULD NOT BE TAKING A TAX
DEDUCTION.

NO MANDATORY RMDs FOR ROTH IRAs.
ROTH IRAs ARE NOT ELIGIBLE FOR 401 (k)
ROLLOVER.

PORTABLE IRA ROLLOVER TO 401(k) IF PLAN
PERMITS.

Note: Roth IRAs cannot be rolled into an employer plan under
current law.
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Ca%Savers IMPACT TO
IMPACT LOW-INCOME
LOW INCOME MINORITY
COMMUNITIES
DIVERSE IS SIGNIFICANT.

COMMUNITIES

NO CalSavers | IRA CalSavers | Roth IRA CalSavers
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LOW-INCOME RETIREMENT SAVINGS NEEDS. RETIREMENT SCENARIO COMPARISON.

NO STATE IRAVS. STATE IRAVS. Roth IRA

ASSUMPTIONS - AGE: 30

RETIREMENT — AGE 67

Meed Covered 58% 94% 100%
INCOME $45’000 EXPENSES $30’000 :::memsza” | 67 [ Jan 2059 | 67 [ Jan 2059 | 67/ Jan 2059
RECOMMENDED PATH — 5% SAVING i sas000 $36000 .

WITH 1% AUTO INCREASE UP TO 8%

PRE-RETIREMENT RATE OF RETURN - 8% Bl r—ll '
RETIREMENT RATE OF RETURN — 6.5% ' — ' |

$0/mo $172/mo " $172/mo

Legacy’' $NaN $0 $1,231,301

Rates of return used to grow ascets are hypothetical assumptions that you befieve are reasonable for this plan and ane not guarantees of projections. If your plan includes a probability
analysis or an analysis of your current or target asset allocation, those analyses may use assumptions regarding rates of return that are different from those used to model growth of your
assets. ' Legacy includes net death benefit proceeds.
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RETIREMENT
STRATEGY
BREAKDOWN

AGE 30 WITHOUT

CalSavers

Retirement Strategy
Breakdown

Current Path

=== Income need
= After-tax incoma need

I shorage

Retirement Withdrawals
Concentrated Assets’
Non-Qualified
Qualified

Roth
Hsa?
Life Insurance

. Accumulated Value®
Death Benedit

Incame Sources

0 Eamed income

0 Cther income

1 Annuity income Pland
l Pension

. Social Security

& 2059 Sam retires, age 87
® 2084 Sam passes, age 32

This chart shows how well your retirement resources
and expected income streams may cover your after-tax
income needs.

5 -
2059 2064 2059 2074 078 084
Sam
&7 72 T &2 a7 o2

1 Condartrated Adbrts mury B el O Dol progerty, inciuding, B eampte. yiar netadind. hd hoidingl . colactbied, butinees mbireita, o intelactudl progarty. The samed
et Vo S Qrowth rated dod Coroenarated Sets et Frypothetoal ssnuempt-ond. you el e eeanonabie for thel DLan G 00w Pf QUEBRIRGEE OF DRophonon. 2. HEA bousdatona,
SHpicabie. ahe Mdumed U b A0r QUaTed Midical enpirdid ol Ofrnids SEF5ONS Tk 3AASF DEraTed dny 0ply. 1. Thel Page: My inciude Nuitrated Hofpadiantehd Shmarti
DGER) froems 3 g irdrance polioy. Pleais wed the diaciounes papes for important inflonmatan about NGEL. Please bes Potertal Advarcages and Disacvantages. of Using 3 Life Ineurance
Frofey's Caih Vabo during Life. Touned i th Juldidtunt Bagi. 10 mane wpartin mfonmatan. 4 B you Mt & varable indorme pae, the S tepiebertnd may fudtuate
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RETIREMENT
STRATEGY
BREAKDOWN

AGE 30 IRAWITH

) ‘?o
0!

CalSavers

Retirement Strategy
Breakdown

Recommended Path

=== Income nead
— Afver-rax income need

I shorage

Retirarnant Withdrywals
Concentrated Assers’
MNon-Qualified
Crualified

Rath
HEA?
Life Insurance

I Accumulated Value®
Death Benefit

Income Sources

I Eamed incoma
Orthr incomss

§ Annuity income Plant

I Pansion

I Social Secunity

& 2059 Sam retires, age 67
* 2084: Sam passes, age 92

This chart shows how well your retirement resources
and expected income streams may cover your after-tax
income needs.

2064 2069 2074 2079

2059 2084
Sam
67 72 7 g2 87 92

1 Corcanirated Ataets may be real o parsonal proparty, incieding, for axample, your rescdence, nd hofdings, ot coliectibien, Butnets indenetts, of inteSectual property. Th ssmed
cumens vy and growsh raoes for conoentnided st ane Pypochetcal sasumpeony you Belrve ane neasonabie for thay plan and ane rot guararcess of promctont, 2. HEA bgusdanoes, #
appleable. e Sbiurmed 55 B for Gualified Madical exparicid ooty oiferaile S35 Lkt NS pEnatel may BP0 1 This page may Fciuds ihubiated Aof-Duarsrtesd slemanti
PIGEL froem & e Incurence poicy. Pibine ped T Sciotane page fr imporant informacon about NGEL Piesus she Potential Asvartages and Dinsdvantages of Using 3 Life Indurros

Polcy'e Cadh Vahot during Lite, found in the dacloune paged, fof mone sngortant nfonmaton, 4 H you huwe & varalble nodms plan, T Sounte repretanted may fuctuate.
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RETIREMENT
STRATEGY
BREAKDOWN

AGE 30 ROTH IRA
WITH

© 9.0
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CalSavers

This projection shows how we expect your cash flow to
cover your ongoing income needs through retirement,
including the funded portions of your non-retirement
goals.

Sources of Income

L] - - - - - - - O C L .

2022 2027 2032 2037 2042 2047 2052 2057 2062 2067 2072 2077 2084
Sam

30 35 40 45 50 55 60 65 70 75 80 a5 92

by the expected available funds. Potential shortag he full achievement of those

goals may exist in ompanying analysis. 1. C property, including, for example, your collectibles, business

13 are hypothetical assumptions you believe are reasonable for this plan and are not

interests, or intellectual property. The assumed current value and growth rates for concentrated ass
med to be for qualif

may apply. 3. This page may

guarant only, otherwise additional taxes

proj

or important information about 2 Potential Advantages and

e policy. Plesse se

include illustrated non-g

Disadvant sof L fe Insurance Pol Cash Value during Life, found in the disclosure pages, for more important information. 4. If you have a variable income plan, the amounts

represented may fluctuate.
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LOW-INCOME RETIREMENT SAVINGS NEEDS. RETIREMENT SCENARIO COMPARISON.

NO STATE IRAVS. STATE IRAVS. STATE ROTH IRA

Recommended Path Recommended Path

ASSUMPTIONS - AGE: 40

RETIREMENT — AGE 67

INCOME: $45,000 EXPENSES: $30,000 eed Covered o8% 94% 100%
RECOMMENDED PATH - 5% SAVING em o S7)nzon 70/ Jan 2052 70/ Jan 2052
WITH 1% AUTO INCREASE UP TO 8% ntodsysdolers - §35.000 $36,000 $36,000
PRE-RETIREMENT RATE OF RETURN - 8% $0/mo $172/mo $172fmo‘
RETIREMENT RATE OF RETURN - 6.5% e oo so0% S.00%

Legacy! $NaN $0 $532,350
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RETIREMENT
STRATEGY
BREAKDOWN

AGE 40 WITHOUT

CalSavers

This projection shows how we expect your cash flow to
cover your ongoing income needs through retirement,
including the funded portions of your non-retirement
goals.

Sources of Income

. . O ] . O

2022 2027 2032 2037 2042 2047 2052 2057 2062 2067 2074
Sam

40 45 50 55 60 65 70 75 80 85 92

exist in the accompanying ansl ated Ass real or personal praperty, including, for example, your residenc

and holdings, art, collectibles, bus

rintellectual property. Th

are reasonabl

are hypathet o this plan and are nat
guarantees or projections. 2. HSA liquidstions, if applicable, are assumed to be for qualified medical expenses only, otherwise additional taxes and/or penalties may apply. 3. This page may
nclude illustrated non-guaranteed elements (NGEs) from a life insurance policy. Please see the disclosurs pages for important information sbout NGEs. Please see Potential Advantages and
Disadvantages of Using a Life Insurance Policy's Cash Velue during Life, found in the disclosure pages, for more important information. 4. if you have a variable income plan, the amounts

represented may fluctuate.
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This projection shows how we expect your cash flow to
cover your ongoing income needs through retirement,
including the funded portions of your non-retirement
goals.

Sources of Income

RETIREMENT |
STRATEGY

BREAKDOWN - sl
AGE 40 IRA WITH i ‘||||||||||
CalSavers H

. 0 . . . .
2022 2027 2032 2037 2042 2047 2052 2057 2062 2067 2074
Sam
40 45 50 55 60 65 70 75 80 85 92

h the full achievement of those

This projection assumes spending related to any non-retirement savings

gs, art, collectibles, business

goals may exist in the accompanying analysis. 1.

nay apply. 3. This pa
bout NGEs. |
if you have a variable income plan, the amounts

e Poten

Advantag

trated non-guaran!

Disadv:

tages of Using a Life Ins

represented may fluctuate.
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RETIREMENT
STRATEGY
BREAKDOWN

AGE 40 Roth IRA
WITH
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CalSavers

This projection shows how we expect your cash flow to
cover your ongoing income needs through retirement,
including the funded portions of your non-retirement
goals.

Sources of Income

. . . .
2022 2027 2032 2037 2042 2047 2052 2057 2062 2067 2074
Sam
40 45 50 55 60 65 70 75 80 85 92

s spending relsted to any non-retirement s

1. Concentrated As: ur residenca, land holdings, art, collectibles, business

ccompanying
tions you believe are reascnable for this plan and are not

or intellectual property. The

jor penalties may apply. 3. This page may

cal expenses only, otherwise additional taxes ar

Disadvantages of Using a Life Insurance Policy's Cash Value during Life, found in the disclosure pages. for more important information. 4. If you have a variable income plan, the amounts

represented may fluctuate.
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LOW-INCOME RETIREMENT SAVINGS NEEDS. RETIREMENT SCENARIO COMPARISON.

NO STATE IRAVS. STATE IRAVS. STATE ROTH IRA

Recommended Path Recommended Path

ASSUMPTIONS — AGE: 50

RETIREMENT AGE: 70 PART TIME WORK TO

AGE 75 AT 50% OF INCOME Need Covered 82% 94% 929%
INCOME: $45,000 EXPENSES: $30,000 s 1o san 202 10, o202
RECOMMENDED PATH — 5% SAVING ntodayadolirs 335000 s38.872 sas.872
WITH 1% AUTO INCREASE UP TO 8% o - — —
PRE-RETIREMENT RATE OF RETURN — S as s
4. 5 4% In Ret. 0.00% 4.54% A.54%
RETIREMENT RATE OF RETURN — 4.54% ¥ ¥ .
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RETIREMENT
STRATEGY
BREAKDOWN

AGE 50 WITHOUT

CalSavers

This projection shows how we expect your cash flow to
cover your ongoing income needs through retirement,
including the funded portions of your non-retirement
goals.

Sources of Income

$103k

351k

s0
2022 2027 2032 2037 2042 2047 2052 2057 2064
Sam
50 55 60 65 70 75 80 85 92

Thiz projection assurmes spending related to any non-retirement savings goals i limited by the expected available funds. Potential ehortages sssociated with the full schievement of those

goals may exst in the accompanying analysis. 1. Concentrated Assets may be real or personal property, Including, for example, your residence, land holdings, art, collectibles, business

interests, of intellectual property. The assumed current value and growth rates for assets are hyps assumptions you believe are reasonable for this plan and are not
guarantees of projections. 2. HSA liquidations, if applicable, are assumed to be for qualified medical expenses only, otherwise additional taxes and/or penalties may apply. 3. This page may

Include llustrated non-gusranteed elements (NGEs) from a life insurance policy. Plesse see the dis re pages for iImportant information about NGEs. Fleaze see Potential Advantages and

Dizadvantages of Using a Life Insuranee Poliey's Cash Value during Life, found in the disclosure pages, for more impaortant information. 4. If yeu have a varlable ineome plan, the ameunts

represented may fluctuate.
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RETIREMENT
STRATEGY
BREAKDOWN

AGE 50 IRAWITH
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CalSavers

This projection shows how we expect your cash flow to
cover your ongoing income needs through retirement,
including the funded portions of your non-retirement
goals.

Sources of Income

$103k

v
[}

u
il

2022 2027 2032 2037 2042 2052 2064
Sam
50 55 60 65 70 75 80 85 92

Thiz projection assumes spending related to any non-retirement savings geals is limited by the expected avallable funds. Petential shortages sssoclated with the full schievement of those

goals may exist in the sccompanying analysis. 1. Concentrated Assets may be real or personal property, including, for example, your residence, land holdings, art, collectibles,
Intereats, or intellectual property. The assumed current value and growth rates for concentrated assets are hypothetical assumptions you believe are reasonable for this plan and are not
guarantess or projections. 2. HSA lguidations, If applicable, are sssurmed to be for qualified medical expenses only, otherwise additional taxes andfor penalties may apply. 3. Thiz page may

Include llustrated non-guaranteed elements (NGE) from a life insurance policy. Please see the disclosure pages for impartant information sbout NGEs. Please sse Potential Advantages and

Disadvantages of Using a Life Insurance Poliey's Cash Value during Life, found in the disclosure pages, for more important information. 4. If you have a variable Income plan, the amounts

represented may fluctuate.
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RETIREMENT
STRATEGY
BREAKDOWN

AGE 50 Roth IRA
WITH

3) ‘?e
N4

CalSavers

This projection shows how we expect your cash flow to
cover your ongoing income needs through retirement,
including the funded portions of your non-retirement
goals.

Sourees of Income

$103k
851k
$0
2022 2027 2032 2037 2042 2047 2052 2057 2084
Sam

50 55 60 65 70 75 80 85 92

Thig projection assumes spending related to any non-retirement savings gosls i limited by the expected avallable funds. Potential shortages sssociated with the full achievement of those
goals may exist in the accompanying analysis. 1. Concentrated Assets may be real or personal property, including, for example, your residence, land heldings, art, collectibles, business
Interests, or intellectual property. The assumed current value and growth rates for concentrated assets are hypothetical assumptions you believe are reasonable for this plan and are not
guarantees o projections. 2. HSA liquidations, if applicable, are assumed to be for qualified medical expenses only, otherwise sdditional taxes and/or penalties may apply. 3. This page may
Include lllustrated non-guaranteed elements (NGEs) from a life insurance policy. Please see the disclosure pages for iImportant information about NGEs. Please see Potential Advantages and
Disadvantages of Using a Life Insurance Policy's Cash Value during Life, found in the disclosure pages, for more impartant information. 4. if you have a variable income plan, the amounts

repreasnted may fluctuate.
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o IMPACT TO
Cgf‘savers HIGH-INCOME
MINORITY
HIGH INCOME COMMUNITIES

EXAMPLE FALLS SHORT.

NO SAVINGS | CalSavers IRA SAVINGS | CalSavers Roth IRA SAVINGS
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HIGH-INCOME RETIREMENT SAVINGS NEEDS. RETIREMENT SCENARIO COMPARISON.

ASSUMPTIONS - AGE: 30

INCOME: $145,000

EXPENSES: $101,500

RECOMMENDED PATH — MAXING OUT IRA
WITH 1% AUTO INCREASE UP TO 8%
PRE-RETIREMENT RATE OF RETURN - 8%
RETIREMENT ROR - 6.5%

NO STATE IRAVS. STATE IRAVS. STATE ROTH IRA

Need Covered 34% 70%
Retirement Start L I M IT TO
Sam 67/ Jan 2059 67 / Jan 2059
ncome e - CONTRIBUTE
In today's dollars $16,000 $93,445
Avg. Contribution TO ROTH I RA
$0/mo $500/mo
Rate of Return
Pre-Ret. 0.00% 8.00%
In Ret. 0.00% 6.50%
Legacy! $NaN $0
F return used & othetical believe ble for d e i your d bab
of an analysis get asset 58 tions regarding m these used 1o model g
sets. " Legacy inchs be proceeds
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RETIREMENT
STRATEGY
BREAKDOWN

HIGH INCOME
WITHOUT

o\

CalSavers

Retirement Strategy
Breakdown

rrent Path

=== |ncome need
= After-tax income need

I shortage

Retirement Withdrawals

E Concentrated Assets’

| Non-Qualified
Qualified

I Roth

l| Hsa?

Life Insurance
I Accumulated Value®
Death Benefit

Income Sources
I Earned income
Other income
I Annuity Income Plan*
I Pension
1

Social Security

2059: Sam retires, age 67
® 2084: Sam passes, age 92

This chart shows how well your retirement resources
and expected income streams may cover your after-tax
income needs.

INCOME

$512k

$aa4k

$256k

$128k

$0
2059 2064 2069 2074 2079 2084
Sam
67 72 77 82 87 92

1. Concentrated Assets may be real or personal praperty, including, for example, your residence, land holdings, art, callectibles, business interests, or intellectual property. The assurmed
current value and growth rates for concentrated assets are hypothatical assumptions you believe are reasonable for this plan and are not guarantees or projections. 2. HSA liquidations, if
applicable, are assumed ta be for qualified medical expenses only, otherwise additional taxes and/ar penalties may apply. 3. This page may include illustrated nan-guaranteed elements
(NGEs) fram a life insurance palicy. Please see the disclosure pages forimportant information about NGEs. Flease see Potential Advantages and Disadvantages of Using a Life Insurance

Policy's Cash Value during Life, found in the disclosure pages, for more important information. 4. If you have a variable income plan, the amounts represented may fluctuate.
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RETIREMENT
STRATEGY
BREAKDOWN

HIGH INCOME WIT

CalSavers

Retirement Strategy
Breakdown

Recommended Pa

=== |ncome need
== After-tax income need

| shortage

Retirement Withdrawals

Concentrated Assets'

| Non-Qualified
Qualified

Roth

§ Hsa?

[ B |

Life Insurance
I Accumulated Value®
Death Benefit

Income Sources
I Earned income
Other income
I Annuity Income Plan*
I Pension
]

Social Security

2059: Sam retires, age 67
® 2084: Sam passes, age 92

This chart shows how well your retirement resources
and expected income streams may cover your after-tax
income needs.

INCOME

$418k

$312k

g k

50 lIIIIIIIIIIII Qq o o
2059 2064 2069 2074 2079 2084
Sam
67 72 77 82 87 92

1. Concentrated Assets may be real or persanal praperty, including, far example, your residence, land haldings, art, collectibles, business interests, ar intellectual property. The assumed
current value and growth rates for concentrated assets are hypathetical assumptions you believe are reascnabile for this plan and are not guarantees or projections. 2. HSA liquidations, if
applicable, are assured ta be for qualified medical expenses only, otherwise additional taxes andfor penalties may apply. 3. This page may include illustrated non-guaranteed elements
(NGEs) from a life insurance palicy. Please see the disclasure pages for important information about NGEs. Please see Potential Advantages and Disadvantages of Using a Life Insurance

Policy's Cash Value during Life, found in the disclosure pages, for more important information. 4. If yau have a variable incorne plan, the amaunts represented may fluctuate.
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THE SUCCESS OF CALIFORNIA

= e I
- ] | K7
TOTAL FUNDED PARTICIPATION AVERAGE
ACCOUNTS RATE DEFERRAL RATE
255,000 68% 5.11%

COURTESY: CalSavers RETIREMENT SAVINGS BOARD
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A STATE IRA
BEST FIT. g:EE:YEET;TEE IT:|L|:/|TEU.RE’

[
. WHEN THE LAYERS OF THE RETIREMENT

PLAN CAKE ARE TOO COMPLEX, THE

JL STATE
CASH BALANCE IRA MAY BE THE BEST FIT. AS BUSINESS
ﬁ PROFITSHARING  (p1o5250000+ GROWS AND BECOMES MORE
40100 e PROFITABLE,
e THE LAYERS OF THE RETIREMENT PLAN
Sl o CAKE MAY BE THE BEST FIT.

© 2020 LEONARD C. WRIGHT. MAY BE USED WITH PERMISSION.
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Through 4 Simplified Processes,

E £

CUSTOMIZE REVIEW

Identify Key Issues Customized Plan Company Goals Ongoing Review to
and Understand to Reflect and Values are Ensure Plan Continues
Company Goals Company Culture implemented to Meet Company
and Objectives and Values In the Plan Objectives

We are here to help you get there.
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WHO MIGHT BENEFIT FROM
A STATE IRA PROGRAM?

CLIENTS WHO YOU ARE
CONCERNED THEY CANNOT FULFILL

THESE BOXES.

STAFF THAT MAY BE OVERWHELMED.

SMALL BUSINESSES THAT ARE
STRUGGLING TO EMPLOY STAFF.

COMPANIES THAT ARE NOT

PROFITABLE.

RECORDKEEPING

= Acoount representative  + Processing loans,

location distributions
+ Account representative = Quality assurance
to client ratio standards
» Background + Quality standards
» Corversion + Recordkeeping
management team system

= Corversion process
» Investment transfers

+ Reporting timeliness
and accuracy

COST

* Asset charges
» Base administration

fees
= Contract termination

+ Comversion fess

= Education/Enrollment
materials

= Education/Enrollment

+ Market Value
Adjustment

+ Miscellaneous fees
{loans, hardships)

+ Per participant fees

+ Plan amendment
fees

+ Mlan document fees

= Pricing guarantess

= Othier bemefit + System enhancements
processing + Terminations and

» Participant address distributions
changes +Tracking beneficiary

« Payroll and census designations
transmittal + Type of investrnent

« Plan depaosit accounting
subrmissions

COMPLIANCE

- 5500 completion

- Coverage testing

= Form 5500

» Late deposit menitaring

= Minimum distributions

» Mumnber of compliance specialists
» Number of ERISA attomeys on staff
» Plan amendments

» Flan docurnent capabilities

- 5AS 70 package

» SPD drafting and distribution
= Special discrimination testing
= Standard discrimination testing

» Summary Annual Report

meetings + Seif Directed

+ Employer Stodc Brokerage

» Fund change + Testing {compliance)

(addition/deletion) fees

= Investment mgmt fees  « Transaction fees
+Trustes fees

INVESTMENT MANAGEMENT

- Imvestment selection - Fund requirements/

flexibility limitations
= Access to open + Indexfunds
architecture = Guarantead and
» Add, delete and stable value styles
freeze funds » Retirement income
« Asset allocation options process
funds + Dacurmulation tools
» Asset class and * Money Manager
imestrment style flexibility
= Automatic rebalance  « Mumber of funds
= Custom asset aoffered
allocation accourts - Portfolio adjustrnent
« Fund expenses » Scorecard M rankings
» Type of contract

TECHNOLOGY SERVICES

« Annual investment in technaology
= Automated Voice Response Systermn
= Individual investment advice

= Internet-based tools and materials
= Online plan management reports
» Opt out of Voice Response System
«Plan participant website

« Plan sponsor website

= Tall-fre= customer service assistance
-Fee leveling capabilities

- Account aggregation tools
«Retirement income projections

= Finand al wellness reporting

+ Mobile app functionality

COMMUNICATION

= Communication + Ongoing assistance
miaterials + Online investment

» Customized advice tools
materials + Onsite meetings

+Employee +Plan participant
Statements website

» Enrollment kits + Print campaigre /
style/delivery materials

+Enrollment process  « Prospactus delivery
* Enrollmentmestings  + Self Directed

* Fund changes Brokerage option
= Imvestment transfers  + Spanish services /
* Local enrollers materials

«Natianal enrollers
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CASE S

'UDY 1: PRINTING COMPANY

FACTS:

CLIENT HAS
ABOUT
$10,000

TO SAVE FOR

RETIREMENT.

5

5 EMPLOYEES
AT $40,000
PER YEAR.
SIMPLE IS

$6,000
PER YEARIN
MATCHING.

401(k) COSTS
WITH THE TAX
CREDITS STILL

IS A NON-
STARTER
UNLESS $8,000
1S
CONTRIBUTED
IN THE FORM OF
A MATCH.

401 (k)

LACK OF
SOPHISTICATION
IN THE BACK
OFFICE TO
MAINTAIN A
401(k) PLAN.

CSavers

IS THE BEST
OPTION.
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CASE STUDY 2: BAKERY

FACTS:| $ 401(k) || catsavers
15 EMPLOYEES PROFITS AT SIMPLE IRA 401(k) PLAN IS THE BEST
TOTAL PAYROLL $35,000 IS $18,000 IS $24,000 OPTION.
$600,000. PER YEAR. MATCH. MATCH.
OWNER IS OWNER WANTS
OVERWHELMED TO SAVE
& DOES THE
PAYROLL & BOOKS Péés;%%R
& WORKS IN :
THE BUSINESS.
NO ONE ELSE
TO FILL IN.
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O

QUALIFIED

ADVISOR TEAM
CPA PLAN SPONSOR
Your
PLAN

PROVIDER

O

TPA

STATE IRABEST FIT

STATE IRA SOLUTIONS MAY BE IN THE
BEST INTEREST OF THE CLIENT

WHEN-

1

2

3

THERE IS THE COMPANY THERE IS A
A LOW LACKS DESIRE TO
PROFIT SOPHISTICATED HELP

MARGIN. STAFF TO EMPLOYEES

HANDLE THE SAVE FOR
INTRICACIES OF RETIREMENT.

THE ERISA PLAN.

70% SUCCESS
RATE FOR THE
STATE IRA. 25%
FOR ERISA
PLANS.
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AS YOUR COMPANY GROWS OTHER
PROGRAMS THAT MAY BE IN YOUR
CLIENT'§.BEST INTEREST INTEGRATE
WITH CalSavers INTO YOUR CLIENT’S
COMPANY RETIREMENT PLAN.

401(k)

403(b)

ROTH 401(k)/403(b)

PROFIT SHARING

CASH BALANCE

DEFINED BENEFIT
SUPPLEMENTAL EMPLOYEE

« KEY PERSON
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THANK YOU FOR
SHAPING THE FUTURE




