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CASH BALANCE
The Least Known Plan,
The Most Opportunity.

Start Planning
For What Matters Most To You.>  Le t ’s  G e t  S t a r t e d !

DRIVING  OPPORTUNITYWorking together to promote people, progress, and productivity©

RICHARD  M.  PERLIN
CPC, J.D.

Wealth Management Advisor

5215 Old Orchard Rd
Ste. 1200, Skokie, IL 60077

OFFICE :   847 . 583 . 2264
E : richard.perlin@nm.com

AMIE  AGAMATA
CFP®, RICP®, ChFC®

Associate Wealth Management Advisor

600 West Broadway St, Ste. 600
San Diego, CA 92101

OFFICE :   619 . 230 . 8055
E : amie.agamata@nm.com

BRIAN  M.  JONES
CPA/PFS, CFP®, CLU®, CLTC®

Wealth Management Advisor

1449 Old Waterbury Rd, Ste. 103 
Southbury, CT 06488

OFFICE :   203 . 264 . 8881

E : brian.jones@nm.com
W : TheJonesFinancialGroup.com

PETER  RACEN
CLU®, ChFC®, CASL®, CFP®, AEP®

Wealth Management Advisor

424 S Woods Mill Road, Ste. 110
Chester�eld, MO 63017

OFFICE :   314 . 744 . 5270

E : peter.racen@nm.com
W : peterracen.com

LEONARD  C.  WRIGHT 
CPA/PFS, CFP®, CLU®, ChFC®
Wealth Management Advisor

600 West Broadway St, Ste. 600
San Diego, CA 92101

CELL :   213 . 447 . 1833
OFFICE :   619 . 230 . 8055

E : leonard.wright@nm.com
W : leonard-wright.com

OUR  TEAM
VALUE, INTEGRITY, ETHICS, ACHIEVEMENT

DAVID  J.  EISENHAUER
CFP®, CLU®, CPA

Wealth Management Advisor

2121 N California Blvd, Ste. 620
Walnut Creek, CA 94596

OFFICE :   925 . 296 . 5171
E : david.eisenhauer@nm.com

RON  L.  VIA
Financial Advisor

500 E Broward Blvd, Ste. 2000
Ft Lauderdale, FL 33394

CELL :   414 . 530 . 3000
OFFICE :   954 . 535 . 9889

E : ron.via@nm.com

DISCLOSURES:
Northwestern Mutual is the marketing
name for The Northwestern Mutual Life
Insurance Company, Milwaukee, WI (NM)
(life and disability insurance, annuities,
and life insurance with long-term care
bene�ts) and its subsidiaries. Leonard C.
Wright, Peter Racen, Brian M. Jones, 
Ronald L. Via, Erik Freeman, Richard M.
Perl in,  and David J.  E isenhauer,  are  
Representatives of Northwestern Mutual
Wealth Management Company®, Milwaukee,
WI (�duciary and fee-based �nancial
planning services), a subsidiary of NM 
and federal savings bank. Representatives
a r e  I n s u r a n c e  A g e n t s  o f  N M  a n d  
R e g i s t e r e d  R e p r e s e n t a t i v e s  o f
Northwestern Mutual Investment Services,
LLC  (securit ies),  a  subsidiary of  NM,
broker-dealer, registered investment
adviser and member FINRA and SIPC.
Leonard C. Wright is primarily licensed in
California and may be licensed in other
states. CA License: #0B93763,
Peter Racen is primarily licensed in Missouri
and may be licensed in other states. CA
License: #0D29950, AR License: #3201464.
Brian M. Jones is primarily licensed in
Connecticut and may be licensed in other
states, CA License: #0B70626.
Ronald L. Via is primarily licensed in FL
and may be licensed in other states. CA
License: #0E78749, AR License: #7907355.
Erik Freeman is primarily licensed in CA
and may be licensed in other states. CA
License: #0B88897.
Richard M. Perlin is primarily licensed in
IL and may be licensed in other states.
CA License: 0F60121
David J. Eisenhauer is primarily licensed in
CA and may be licensed in other states.
CA License: #0G79887
C e r t i � e d  Fi n a n c i a l  P l a n n e r  B o a r d  o f  
Standards, Inc. owns the certi�cation
marks CFP®, CERTIFIED FINANCIAL PLANNER™,
CFP® (with plaque design), & CFP Board’s CFP®
(with �ame design) in the U.S., which it
awards to individuals who successfully
complete initial and ongoing certi�cation
requirements. The Chartered Advisor for 
Senior Living (CASL®) designation is
conferred by The American College of
Financial Services.

©  2 0 2 0  L E O N A R D  C .  W R I G H T ,
M A Y  B E  U S E D  W I T H  P E R M I S S I O N .

ERIK  FREEMAN
ChSNC®

Financial Advisor

1224 West State St, Ste. E 
El Centro, CA 92243

CELL :   760 . 960 . 3145
OFFICE :   760 . 353 . 5151

E : erik.freeman@nm.com
W : erikfreeman.nm.com



C O N T R I B U T I O N

C o m p e n s a t i o n     4 01 ( k )    H a r b o r    E m p l oye r    C o m p    B a l a n c e    C o n t r i b u t i o n    To t a l
S a fe                         Pc t  o f      C a s h             To t a l          Pc t  o f

Owner Age 59     $285,000           $26,000         $0                    $0                   0.0         $265,000           $265,000          66.17%

Owner’s Spouse Age 55       $75,000           $26,000         $0                    $0                   0.0         $100,000           $100,000         24.97%

Subtotal       $360,000          $52,000          $0                    $0                   0%         $365,000           $365,000          91.14%

Employees Total (9)       $414,000                $0           $12,420          $16,767              7.1%              $6,300             $35,487            8.86%

Grand Total       $774,000           $52,000    $12,420          $16,767                                 $371,300           $400,487       100.00%

Please note this is a hypothetical example that uses new comparability to determine non-discrimination. For simplicity purposes, the above table summarizes the safe
harbor and employer contributions related to total employee compensation; all employees are non-highly compensated with salaries ranging from $35,000 to $60,000.
Courtesy: Integrity Pension Services, LLC.

WHO

The employer credits a participant’s account with a set percentage of their yearly compensation plus interest charges.
The plan’s funding limits, funding requirements, and investment risk are based on de�ned-bene�t requirements.

I S  A  CASH  BALANCE  P LAN  ?

% $

A de�ned-bene�t pension plan with the option of a lifetime annuity.

WHAT

I S  A  CASH  BALANCE  P LAN  FOR  ?

B U S I N E S S  OW N E R S   I   PA RT N E R S   I   K E Y  E M P LOY E E S   I   YO U N G E R  STA F F

C O N TAC T  U S  !         O U R  T E A M  O F  4 01 ( k )  E X P E RT S  A R E  H E R E  TO  G U I D E  YO U  T H R O U G H  T H E  E N T I R E  P R O C E S S.

C A S H  B A L A N C E  O U TC O M E S
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PS PLAN

TRADITIONAL
SH 401(K) PS PLAN

PERMITTED DISPARITY
PS PLAN

OWNERS EMPLOYEES OWNERS EMPLOYEES OWNERS EMPLOYEES

WHY
A  CASH  BALANCE  P LAN  ?

Provides potential
signi�cant

tax deductions

Flexible plan design
allows key employees to
receive larger allocation

Provides additional
contributions limits

above & beyond a 401(k)

400,000

300,000

200,000

100,000

0
OWNERS EMPLOYEES

+
401(k)

P R O F I T  S H A R I N G  O U TC O M E S

CASH BALANCE PLAN

$

$
+

LET’S  GET  STARTED !

TAX DES IGNED

FOR  YOU &

CUSTOMIZED
SOLUT ION

YOUR  BUS INES S

CULTURE

 A  S IMPLE ,

  FLEXIBLE,

Courtesy: Integrity Pension Services, LLC

IRS Regulations allow certain types of allocation methods as long as they fall within the range allowed by non-discrimination tests. A third party administrator can 
help you maximize the bene�ts for your key employees by taking advantage of legitimate plan design options.

Please note this is a hypothetical example. All numbers based on Employer Contributions: 3% safe harbor non-elective for highly compesated employees (HCEs) and 
non-highly compensated employees (NHCEs); plus 7.88% for traditional safe harbor 401(k) pro�t sharing plan example, 5.19% for permitted disparity example and 
2% for new comparability example. Maximum compensation of $285,000 used for HCEs. Plan allocations were designed to maximize the owners at $57,000 total 
allocation.
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LEONARD  C.  WRIGHT  CPA/PFS, CFP®, CLU®, ChFC®
Retirement Plan Specialist, Wealth Management Advisor

CELL :   213 . 447 . 1833   |   OFFICE :   619 . 230 . 8055
E : leonard.wright@nm.com   |   W : Leonard-Wright.com

401 (k)

Salary Deferral
401(k) / Roth 401 (k) - $19,500
Catch Up ( Age 50+ ) - $6,500

PROFIT SHARING
Reward Key Employees and
Executives. Carve out employee classes to 
reward key employees beyond safe harbor.*

*May need to contribute more.

CASH BALANCE

Ages 50s to 60s :
Up to $250,000 +
$300 - $1,500 / eligible employee

A SMARTER
RETIREMENT SOLUTION

$$
+TAX

Get all or some of your State
and Local Taxes (SALT) back

May reduce FICA,
Medicare & Worker’s Comp

Potential 20% deduction on
QBI from Sec 199A deduction

* Consult your CPA on potential outcomes.

Contact us to get started :

Start planning for what matters most to you.

Build a better future,
one layer at a time.

Think of building your company’s Retirement Plan like baking a cake,
the 401(k) plan is at the bottom, Pro�t Sharing Plan is the next layer,

then Cash Balance is the icing on top. Let’s Get Started !


